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MINUTES 
Board of Trustees 
Bowling Green State University 
April 1,2005 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in Room 
308 of the Bowen-Thompson Student Union on the Bowling Green State University campus on April 1, 2005: 
Edward Ferkany, Chair; Leon Bibb; Matthew W. Clever; Sharon S. Cook; John F. Harbal; Stephanie Imhoff; 
Michael Marsh; John Moore; J. Robert Sebo; Michael R. Wilcox; Korine Steinke. 
Also present were President Sidney Ribeau; Radhika Gajjala, 2004-05 Faculty Representative to the Board; Joe 
Luthman, 2004-05 Administrative Staff Representative to the Board; Luke Nichter, 2004-05 Graduate Student 
Representative to the Board; Kathy McBride, 2004-05 Classified Staff Representative to the Board; Alex Wright, 
2004-05 Undergraduate Student Representative to the Board; Francine Todd, representing the Firelands Advisory 
Board; J. Christopher Dalton, Senior Vice President for Finance; John W. Folkins, Provost and Vice President for 
Academic Affairs; Linda Dobb, Executive Vice President and Secretary to the Board; Edward Whipple, Vice 
President for Student Affairs; J. Douglas Smith, Vice President for University Advancement; Gaylyn Finn, 
Treasurer; media representatives; and a number of observers. 
Chair Ferkany called the meeting to order at 1:45 p.m., the Board Secretary called the roll and announced that a 
quorum was present (9 trustees). 
PRESIDENT'S REPORT 
President Ribeau congratulated faculty who are receiving promotion and tenure. He stated that outstanding faculty 
members are the hallmark of this university. They provide hope for the future and will make a difference in the lives 
of our students and society. President Ribeau thanked our faculty for their hard work. 
Student achievements have been remarkable. The Forensics Team continues to compete in tournaments throughout 
the United States. The Women's Basketball team went to the NCAA tournament for the first time since 1994. This 
is a wonderful group of young women who have distinguished themselves on and off the court. Congratulations to 
the team and Curt Miller their excellent coach. 
The state budget continues to be very uncertain and we are trying to stretch our dollars further and to convince the 
public of the value BGSU provides to our society. BGSU is doing a wonderful job of identifying external support 
for the campus. Currently, BGSU is planning to have a kickoff for our major campaign. Dr. Ribeau introduced 
Doug Smith who announced details regarding the campaign kickoff. 
Doug Smith thanked President Ribeau and stated that the comprehensive campaign is designed to raise private 
support and to ensure student success through endowed scholarships. The campaign will strengthen faculty and 
staff, endow chairs, professorships, coaching positions, and enhance high priority programs and facilities, as well as 
sustain the University both for now and well into the future. 
Our centennial campaign "Building Dreams" began in July 2003 and will continue through December of 2008. The 
entire month of April will be used to provide focus and build momentum. Bright orange "Building Dreams" banners 
have been placed around campus to help remind us of this campaign. The Four Freshmen, one of the leading jazz 
groups in the country, will perform here next week. 
The current issue of the BGSU Magazine is focused on the "Building Dreams" Campaign. Smith thanked Kim 
McBroom and her team for their work on the campaign materials On the inside cover, there is a listing of the April 
events which includes the Four Freshmen, a performance by alum Hugh Smith as part of the festival series, and 
many others. 
Friday, April 29, President and Mrs. Ribeau will hold a reception in honor of the campaign volunteers, Alumni 
Board, Foundation & University Board, as well as the Advocacy Boards from our colleges and primary constituent 
groups. 
H 
The kickoff event, which will be emceed by Leon Bibb and Scott Clark, is scheduled for Saturday, April 30. At this 
event, the campaign goal will be announced, successes will be celebrated, and we will recommit ourselves to 
advancing the mission and work of the University. Entertainment will be provided by various student choral groups, 
Theater and Film students, remarks by President Ribeau, our Undergraduate President, as well as Campaign Co- 
chairs, Ron Whitehouse and Kerm Stroh. We are having great success primarily because of the outstanding work by 
our faculty and staff in years past. Many of our volunteers are alums, both nationally and internationally, and they 
are stepping forward because of the current leadership of the University and the wonderful experience that they had 
when they were here as students. 
President Ribeau stated that this is Leon Bibb's last meeting as a BGSU Trustee. Leon was a supporter and friend of 
the University long before he became a Trustee. He was known for his work as a student and after he graduated, 
became very active in the Columbus and Cleveland areas. Leon helped the University in whatever way he could 
and became the voice of Bowling Green State University in a variety of different settings. On behalf of the 
administration at BGSU, we value and appreciate all that Leon has done. 
President Ribeau stated that Student Trustee Matt Clever's term is ending and he will be moving on to other 
opportunities as well. Matt has been a great representative of our undergraduate students. He alerted us to issues 
and has kept us well aware of what students expect. There were some very difficult issues this year. One was the 
zoning issue with the City and Matt was right in the forefront of the discussion trying to be an articulate voice. 
Matt, thank you so much for all the hard work you have done for the University. 
Commencement ceremonies will be held May 6 and 7, 2005. 
MrNUTES 
No. 25-2005        Harbal moved and Sebo seconded that the minutes of the December 17, 2004 meeting be approved 
as written. The motion was carried. 
Chair Ferkany stated that on February 10, 2005 we had a Special Board meeting. Notice given in accordance with 
the Board of Trustees Bylaws, the following members met in the President's Suite at the Bowen-Thompson Student 
Union: Chair Ferkany, John Harbal, Stephanie Imhoff, Mike Marsh and Mike Wilcox. Also present were Dr. 
Ribeau, Linda Dobb and Chris Dalton. This was for the proposed naming of the Wolfe Center for Arts. 
No. 26-2005        Harbal moved and Marsh seconded that the minutes of the February 10, 2005 meeting be 
approved as written. The motion was carried. 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
Mr. Wilcox reported that the Academic and Student Affairs Committee met this morning in a fairly extended 
session. Their first order of business was to approve the Minutes of the last meeting. 
Personnel Changes Since December 17, 2004 Meeting 
No.27-2005 Marsh moved and Sebo seconded that the Board of Trustees has reviewed and ratified the 
Personnel Changes since December 17, 2004. The motion was carried. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore. Mr. Sebo. and Mr. 
Wilcox. The motion was approved with 9 affirmative votes. 
s 
PERSONNEL CHANGES 
FULL-TIME FACULTY 
April 1,2005 
Deaths 
Name (last, first) 
Fcmandes, Jorge 
Fong, Humphreys. 
Leaves of Absence 
Name (last, first) 
Pulakat, Lakshmi 
Bertelsen, Cynthia 
Rank Department 
Ethnic Studies Visiting Assistant 
Professor 
Associate Professor     Mathematics & 
Statistics 
College     Effective Date 
A&S       December 18. 2004 
A&S       January 15.2005 
Rank Department College     Effective Date 
Associate Professor     Biological Sciences A&S       January 10. 2005 - May 13, 2005 
Associate Professor     Teaching & Learning        EDHD     January 10, 2005 - June 30, 2006 
Changes in Assignment, Rank and/or 
Salary 
Name Oast, first) Rank Department 
McKay, R. Michael 
Partin, Matthew 
Wales. Tamcra 
Gordon. Dawn 
Mukherjee, Dipika 
Haus. David 
Darkc. Ann 
Dunlap, Jonathan 
Koshar. Marv F. 
Associate Professor     Biological Sciences 
Instructor 
Instructor 
Winslow. Christopher Instructor 
Instructor 
Visiting Assistant 
Professor 
Instructor 
Instructor 
Instructor 
Instructor 
Biological Sciences 
Biological Sciences 
Biological Sciences 
Chapman Learning 
Community 
English 
History 
Mathematics & 
Statistics 
Mathematics & 
Statistics 
Mathematics & 
Statistics 
College     Change/Effective Date 
A&S       Change m salary: from $61,324 
to $66,324 due to new 
appointment as a Ryan Associate 
Professor of Biology. Effective: 
12/10/04. 
A&S Change in status from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04. 
A&S Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04. 
A&S Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04 
A&S Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04. 
A&S       Change in salary, from 535,000 
to S40.000 for additional 
administrative duties  Effective. 
8/11/04. 
A&S Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective   8/11/04. 
A&S Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04. 
A&S Change in status from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04. 
A&S Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1.  Effective   8/11/04. 
£    1 
VanValkenburg, Jill L. Instructor Mathematics & 
Statistics 
A&S Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04. 
• 
Brown. Campbell Instructor Philosophy A&S Change in status, from Non- 
Spence. James H. 
Piroth, Scott 
Abo. Klevor 
Fuller. Judith 
Light, Ruthy 
Steelc. Jenessa 
Visiting Assistant 
Professor 
Instructor 
Instructor 
Instructor 
Instructor 
Instructor 
tenure Track Fixed Term 1/1 to 
Terminal.   Effective: 8MW04. 
Philosophy A&S       Change in status: from Non- 
tenure Track Fixed Term 1/1 to 
Terminal.   Effective: 8/11/04. 
Political Science A&S       Change in status, from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective  8/11/04 
Popular Culture A&S       Change in status: from Non- 
tenure Track Fixed Term 1/2 to 
Terminal.   Effective: 8/11/04. 
School of Art A&S       Change in status: from Non- 
tenure Track Fixed Term 1/3 to 
Terminal.   Effective: 8/11/04. 
School of Art A&S       Change in status: from Terminal 
to Non-tenure Track Fixed Term 
1/1. Effective: 8/11/04. 
Gerontology HHS       Change in rank and salary: from 
Instructor to Assistant Professor. 
Salary: from $41.700 to 
S43.000. Completion of Ph.D. 
Effective:  1/10/05. 
Resignations 
Name (last, first) Rank Department College Effective Date 
Potter. Robert 
Conley. Cheryl 
Instructor 
Instructor 
Physics and 
Astronomy 
Gerontology 
A&S 
HHS 
December 16,2004 
Resigned 12/31/04. To part-time 
status. Effective 1/10/05 - 
5/6/05. 
Retirements 
Name (last, first) 
Allison. Pamela 
Rank 
Professor 
Department 
Human Movement. 
Sport, and Leisure 
Studies 
College 
EDHD 
Effective Date 
Disability retirement. Effective 
12/31/04. 
FIRELANDS COLLEGE 
Changes in Assignment. Rank and/or 
Salary 
Name (last, first) Rank Department College     Change/Effective Date 
Dailey, Katharine 
Mruk. Christopher 
McGinley. Tracy 
Assistant Professor      Humanities 
Professor 
Instructor 
Natural & Social 
Sciences 
Natural & Social 
Sciences 
FIRE       Change in salary: addition of 
$562.50 stipend for full-time 
academic advising   Effective 
1/1/05-5/13/05. 
FIRE       Change in salary: addition of 
S562.50 stipend for full-time 
academic advising. Effective 
1/1/05-5/13/05. 
FIRE       Change in salary: addition of 
SI .000 stipend for duties as 
Interim Program Director. 
Criminal Justice. 
Effective:  1/10/05 - 5/13/05. 
7 
Resignations 
Name (last, first) Rank Department College Effective Date 
Jackson. Mario Instructor Applied Sciences FIRE January 3, 2005 
PERSONNEL CHANGES 
ADMINISTRATIVE STAFF 
12/17/04 through 03/31/05 
New Appointments: Full Time 
Name (last, first) Position 
Executive Vtce-President 
College/Department Salary Effective Dates 
Krebs, Ann J Director of Mkting & 
Promotion 
Cont. &. Ext. Educ. $58,000 FY 01/24/05 to 
06/30/05 
Brandeberry. Tyler Technical Support Specialist ITS 536,258 FY 11/22/04 to 
Ross 06/30/05 
Keller, Carol T Application Developer ITS S55,000 FY 01/18/05 to 
06/30/05 
Lynch. Andrew Technical Support Specialist ITS S36.258 FY 12/20/04 to 
Thomas 06/30/05 
Schlenker, Justin M Technical Support Specialist ITS S37.000 FY 12/28/04 to 
06/30/05 
Sunderman. DeVon A Application Developer ITS $55,000 FY 01/10/05 to 
06/30/05 
Provost and Academic Affairs 
Fordc, Dermont Associate Director Academic Enhancement 
Spears, Roger 
Sheila, Andrew J 
Hasan, Kamran 
Technology Projects Specialist      College of Arts & Sciences 
(was previously NSLA) 
Biology Coordinator 
(was previously part-time 
Faculty) 
Server Administrator 
Firelands/Nat & Social 
Sciences 
Psychology 
$55,000 FY 
$48,000 ■FY 
$39,950 FY 
$48,633 FY 
12/05/04 to 
06/30/05 
02/07/05 to 
06/30/05 
02/01/05 to 
05/13/05 
01/31/05to 
06/30/05 
Finance and Administration 
Lcmmerbrock. Daniel 
W 
Weaver. Bess 
Fir elands 
Data Hub & Resource Center 
Mgr 
Industrial Hygienist 
Design and Construction 
Environ. Health &. Safety 
S43.0OOFY 
S39.251 FY 
01/18/05 to 
06/30/05 
12/20/04 to 
06/30/05 
Johnson, Danette Director - Ofc of Educat 
Outreach 
Fireiands/Office of 
Educational Outreach 
$55,000 FY 01/10/05 to 
06/30/05 
Student Affairs 
Kessler. Lea Anne Coordinator 
(was previously NSLA) 
Disability Services $40,500 FY 01/24/05 to 
06/30/05 
Palmiert. Jackie 
Sipp. Richard 
Health EducatorAVellncss 
Conn 
Associate Director, Operations 
(was previously part-time 
faculty) 
Student Health Services 
Student Health Services 
S36.000 FY 
$73,741 FY 
01/18/05 to 
06/30/05 
03/01/05 to 
0600/05 
f> 
Bali, Marty 
Kulpa. Brian 
University 
Advancement 
Selzer. John 
Manager University Dining Services 
Associate Director for Business     University Dining Services 
Affairs 
Manager. Prospect Research Office of Development 
New Appointments: Part Time 
S36.000 FY 
559,000 FY 
$43,000 FY 
03/07/05 to 
06/30/05 
O1/O3/05 to 
06/30/05 
12/03/04 to 
06/30/05 
Name (last first) 
Student Affairs 
Pruss, Michelle 
Position 
Part- time Staff Pharmacist 
(was previously NSLA) 
College/Department 
Student Health Services 
Salary 
S31.320PT 
Effective Dates 
01/03/05 to 
06/30/05 
Name Oast First) Position 
Executive lice-President 
Changes in Assignment, Title, and/or Salary 
College/Department 
Brandeberry. Chad 
Gross, Andrew 
Sader, Jennifer L 
From; Desktop Project ITS 
Coordinator 
To:      Digital Services 
Manager 
(salary increase and title 
change due "to reorganization) 
From   Technology Support ITS 
Specialist 
To;      Server Administrator 
(salary increase and title 
change due to promotion) 
From: E-mail Systems ITS 
AdministratorTo: 
Query/Crystal Training(title 
change due to reorganization) 
Salary 
From: 
$49,395 FY 
To; 
$51,864 FY 
From: 
$38,646 FY 
To: 
$47,000 FY 
$45,427 FY 
Effective Dates 
02/01/05 
02/14/05 
02/28/05 
Von Lehmdcn, Josh From: Technology Support 
Specialist 
To:     Support Services 
Supervisor 
(salary increase and title 
change due to reorganization) 
Finance and Administration 
ITS From 
S37,486 FY 
To: 
$44,610 FY 
02/01/05 
Buchanan. Wendy From: Manager of Peregrine 
Shop 
To;      Assistant 
Merchandising Manager 
(salary increase and title 
change due to market 
adjustment) 
University Bookstore From. 
$31,751 FY 
To: 
$33,339 FY 
10/01/04 
Student Affairs 
Afsharzadehyazdi, Pre-Doctora! Psychology Intem Counseling Center From 07.16/04 to 
Aztta (salary increase up to minimum 
of pay grade) 
S18.376 FY 
To. 
SI8.835FY 
07/26/05 
Bronson, Curtis D Pre-Doctoral Psychology lntem Counseling Center From 07/26/04 to                                          «fe 
(salary increase up to minimum $18,376 FY 07/26/05                                          ^^ 
of pay grade) 
6 
To: 
5,18.835 FY 
Gressner, Meiissa 
Dennis, Peggy 
Schmitz. Daniel 
Winger, Garry 
Dunn, Jason 
Hachtel. Michael 
East, Michelle 
Maley, David 
Perez-Vergara, Joanne 
Pre-Doctoral Psychology Intern 
(salary increase up to minimum 
of pay grade) 
From: Coordinator 
To:     Associate Director 
(salary increase and title 
change due to re-evaluation of 
the position) 
Head Coach of the 
Intercollegiate Baseball Team 
(salary increase due to 
renegotiated contract) 
From: Assistant Golf Course 
Director/Head Men's Golf 
Coach 
To:     Part-time Head Men's 
Golf Coach (Salary decrease & 
title change due to voluntary 
reduction) 
Technology Project Specialist 
(salary increase due to re- 
evaluation of the position) 
Coordinator of Residential 
Network/Technology Project 
(salary increase due to re- 
evaluation of the position) 
From: Manager 
To:     Asst General Mgr. 
(salary increase & title change 
due to re-eval. of the position) 
From: Interim Assistant 
Director 
To:     Assistant Director 
(title change due to promotion) 
From: Assistant Director 
To:     Associate Director 
(salary increase &. title change 
due to promotion) 
Counseling Center 
Disability Services 
Intercollegiate Athletics 
Intercollegiate Athletics 
Residence Life 
Residence Life 
University Dinmg Services 
University Dining Services 
University Dining Services 
From: 07/26/04 to 
$18,376 FY 07/26/05 
To: 
$18,835 FY 
From: 07/01/04 to 
$45,088 FY 06/30/05 
To: 
$48,695 FY 
From 07/01/04 to 
$61,141 FY 06/30/09 
To: 
$63,000 FY 
From: 03/21/05 to 
$38,192 FY 06'30/05 
To: 
$22,915 PT 
From: 01/01/04 to 
$39,542 FY 06/30/05 
To: 
$41,520 FY 
From: 01/01/04 to 
$44,170 FY 06/30/05 
To: 
S48.000 FY 
From: 03/01/05 to 
$36,257 FY 06/30/05 
To: 
$38,070 FY 
$61,791 FY 12/21/04 to 
06/30/05 
From: 01/16/05 to 
$55,717 FY 06/30/05 
To: 
$60,157 FY 
University 
Advancemenl 
Carle. Julia From: Assistant to the Vice 
President and Campaign 
Coordinator 
To: Interim Communications 
Mgr. 
(salary increase and title 
change due to promotion) 
From: University 
Advancemenl 
To:      Marketing and 
Communications 
From 
$53,280 FY 
To: 
$59,500 FY 
01/31/05 to 
06/30/05 
Contracts Concluded 
Name (last, first) Position College/Department Reason Effective Date 
Executive Vice 
President 
Petryshak. Charlotte Enterprise Resources Planning 
Director 
BGatlOO employment 
terminated 
.    02/28/05 
Archer. Richard Director. Procurement Tech 
Assistant Center 
University Libraries lack of 
funding 
12/31/04 
Provnst and Academic Affairs 
w 
Moorman. Shaun 
Student Affairs 
Hulen, Gregory 
Joseph, Vance 
Orr. Ashlee 
Savler, David A. 
Manager Theatre 
Bates, Tierney 
Sulken, Victoria 
Kollsmith, Sara 
Assistant Director. Marketing       Intercollegiate Athletics 
&. Corporate Relations 
Assistant Football Coach 
Associate Director for 
Financial Affairs 
Residence Hall Director 
Intercollegiate Athletics 
Assistant Women's Soccer intercollegiate Athletics 
Coach 
Intercollegiate Athletics 
Taylor, Christopher Assistant Swimming Coach Intercollegiate Athletics 
Residence Life 
Assistant Director Residence Life 
Interim Financial Assistant Student Affairs 
accepted 
another 
02/28/05 
position 
accepted 
another 
02/28/05 
position 
accepted 
anotlier 
02/18/05 
posiuon 
pursuing 
other 
05/31/05 
opportunities 
accepted 
another 
01/26/05 
position 
pursuing 
other 
03 ;31/05 
opportunities 
accepted 
another 
03/31/05 
position 
personal 03/04/05 
reasons 
accepted 
another 
02/08/05 
position 
Name (last, first) Position 
Retirements 
College/Department Retirement Effective Date 
Plan 
Executive Vice 
President 
Hancock. Margaret 
Bowers, Ann B 
Manager, Student immigration      Cont. & Extd. Education 
Services 
Interim Director, Archival 
Collections 
University Libraries 
PERS 
PERS 
02/28/05 
12/31/04 
Retirees Returned to Work in Like or Similar Positions 
Name (last, first) Position College/Department Retirement        Return to Work 
Date Date 
Pro:ost and Academic Affairs 
Knauss. Anita Part-time secretary 2 Arts Si Sciences Romance 
Languages 
11/01/04 01/12/05 
Next, the committee voted on accepting two appointments as tenured faculty.    These are two well qualified 
individuals who will accept leadership goals at the University. 
Appointment of Oliver Bovd-Barrett as a Full Professor with Tenure in the School of Communication Studies 
No. 28-2005: Marsh moved and Cook seconded that the Board of Trustees approve the appointment of Oliver 
Boyd-Barrett as a Full Professor with Tenure in the School of Communications Studies. Motion 
approved. 
// 
Appointment of Madeline Duntley as an Associate Professor with Tenure in the Department of Sociology 
No. 29-2005:       Marsh moved and Cook seconded that the Board of Trustees approve the appointment of Madeline 
Duntley as an Associate Professor with Tenure in the Department of Sociology. 
The rest of the ASA session was spent reviewing the approval of 52 candidates for promotion and tenure at the 
University. Mr. Wilcox called on Provost Folkins to introduce the candidates for promotion and tenure. 
Folldns thanked everyone for the opportunity to present the candidates and stated that tenure and promotion is a year- 
long process. The faculty involved are accomplished individuals who have demonstrated, through the portfolio 
review process, their scholarly contributions, excellence as teachers, and their service through engagement with a 
variety of different constituencies. Folkins expressed how proud he was of the candidates. Each Dean then presented 
their candidates, who stood as their names were called. 
2005-06 Promotion and Tenure Recommendations 
No. 30-2005:       Marsh moved and Bibb seconded that approval be given to the 2005-06 Promotion and Tenure 
Recommendations, as submitted. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Sebo. and Mr 
Wiicox. The motion was approved with 9 affirmative votes. 
Mr. Wilcox thanked everyone for their hard work and congratulated them on a job well done. 
Mr. Wilcox stated that at the meeting this morning they also discussed Student Handbook changes which included a 
new definition of a student. 
Proposed Student Handbook changes 
No. 31-2005:      Marsh moved and Cook seconded that approval be given to the proposed Student Handbook 
changes, as outlined in the attached. 
Bowling Green State University 
Recommended Changes to Policies and the Student Handbook 
For 2005-2006 
Page# Current Policv 
29. 
Letter C. 
number 3 
29. 
column ! 
Abuse, misuse, or theft of 
computer data, 
equipment, programs, 
time and/or violation of 
Information Technology 
Services Network and 
Computer Polices. 
Specific Computer use 
regulations are available 
at ail campus computer 
facilities, the Jerome 
Library, and the Office of 
Student Life. 
Proposed Change to SAAB Rationale 
Engaging in violent, 
abusive, indecent. 
(3) Theft or other abuse of computer facilities and 
resources,    including    but    not    limited    to: 
a. Unauthorized entry into a file to use. read, or 
change the contents, or for any other purpose 
b. Unauthorized     transfer    of    a     file. 
c. Use of another individual's identification 
and/or password 
d Use of computing facilities and resources to 
interfere with the work of another student, faculty 
member .or Bowling Green State University 
Official. 
e Use of computing facilities and resources to 
send, receive, and/or download obscene materials 
or to send abusive or threatening messages, 
f. Use of computing facilities and resources to 
interfere with normal operation of the Bowling 
Green State University computing system 
g Use of computing facilities or resources in 
violation of copyright laws 
h Any violation of Bowling Green State 
University's Network and Computer Policies 
Engaging in violent, abusive, indecent, profane, 
boisterous, unrcasonablv loud or otherwise 
This new language 
better covers new 
issues with 
copyright laws and 
the illegal 
downloading of 
music, movies and 
other copyrighted 
materials, as well as 
better defines other 
aspects of 
computing issues 
such as using 
another students 
user id and 
password and 
computer attacking 
behaviors. 
SAAB 
Recommendation 
This should help 
those interpreting 
Approved as 
proposed except for 
Letter D 
d   Use of 
computing facilities 
and resources to 
interfere with the 
work of another 
student, faculty 
Green Stale 
others 
Approved as 
proposed 
/z. 
Page# 
number 7 
35 
36. 
Advertise 
mem. 
number 2 
Current Policy 
profane, boisterous, 
unreasonably loud or 
otherwise disorderly 
conduct under 
circumstances including 
intoxication, in which the 
conduct tends to cause or 
provoke a disturbance or 
disrupts the normal 
operations of the 
University. 
Not currently included 
Proposed Change to SAAB 
disorderly conduct under circumstances 
including, BUT NOT LIMITED TO 
intoxication, in which the conduct tends to cause 
or provoke a disturbance or disrupts the normal 
operations of the University. 
B. STUDENTS' RIGHTS IN THE RESIDENT 
STUDENT CONDUCT PANEL 
(1) THE COMPLAINANT AND THE 
RESPONDENT HAVE THE RIGHT TO 
INSPECT BEFORE THE HEARING ANY 
DOCUMENTS WHICH ARE TO BE 
SUBMITTED AT THE HEARING. 
(2) THE COMPLAINANT AND RESPONDENT 
MAY BRING WITNESSES TO TESTIPY ON 
THEIR OWN BEHALF THE COORDrNATOR 
OF THE RESIDENT STUDENT CONDUCT 
PANEL PROCESS MUST BE PROVIDED 
WITH THE NAMES OF ALL WITNESSES 
AND THEIR EXPECTED TESTIMONY NO 
LATER THAN 24 HOURS PRIOR TO THE 
RESIDENT STUDENT CONDUCT PANEL 
HEARING. 
(3) THE RESPONDENT AND THE 
COMPLAINANT MAY BE ACCOMPANIED 
BY AN ADVISOR OF THEIR CHOICE AN 
ADVISOR IS ANYONE WHO WILL PROVIDE 
THE RESPONDENT OR THE COMPLAINANT 
WITH     SUPPORT     THROUGHOUT     THE 
Rationale 
this section of the 
Code of Student 
Conduct understand 
that disorderly 
conduct does not 
have to include the 
use of alcohol in 
determining 
whether or not 
behavior is 
disorderly 
HEARING ADVISORS      ARE      NOT 
There is no posting 
permitted in locations 
other than those 
designated in this policy. 
Specifically, there is no 
posting permitted on 
doors, trashcans. cigarette 
butt holders, windows, 
light poles, trees, 
telephone poles, building 
signs, and any other areas 
of building, whether 
inside or outside, or any 
other object or area. The 
only exception to this 
policy is the posting of 
spirit signs on the outside 
of buildings by the spirit 
organization "SIC-SIC", 
or other exceptions as 
given by the Associate 
Vice President for 
Student Affairs; Dean of 
Students. 
PERMITTED       TO       SPEAK       OR       TO 
PARTICIPATE IN THE HF.ARlNfi 
(4) THE RESPONDENT IS UNDER NO 
OBLIGATION TO MAKE ANY 
STATEMENT(S) RELEVANT TO THE 
CHARGE(S), NOR ANSWER ANY 
QUESTIONS RELEVANT TO THE 
CHARGE(S) AND THIS CANNOT BE USED 
TO THE RESPONDENT'S DETRIMENT. 
This better informs 
students regarding 
their rights and 
responsibilities 
when using the 
Resident Student 
Conduct Panel 
process 
SAAB 
Recommendation 
Approved as 
proposed 
Advertisement 
2. There is no posting permitted in locations 
other than those designated in this policy 
Specifically, there is no posting permitted on 
doors, VEHICLES, trashcans. cigarette butt 
holders, windows, iighl poles, trees, lelephonc 
poles, building signs, and any other areas of 
building, whether inside or outside, or any 
other object or area   The only exception to 
this policy is the posting of spirit signs on the 
outside of buildings by the spirit organization 
"SIC-SIC". or other exceptions as given by 
the Associate Vice President for Student 
Affairs, Dean of Students. 
During the past year 
the Department of 
Public Safety has 
received an 
increased number of 
complaints from 
vehicle owners 
using University 
owned parking lots 
regarding flyers 
placed under 
windshield wipers 
The current policy 
docs not address 
"vehicles"; 
therefore the 
addition of the word 
"vehicles" provides 
the clarity needed to 
stop this type of 
advertisement on 
campus. 
Approved as 
proposed 
10 
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Recommendation 
37, 
University 
Alcohol 
Policy 
Bowling Green State 
University recognizes 
that the decision to use 
alcoholic beverages is a 
personal choice; 
however, this choice must 
be made in accordance 
with the laws of the State 
of Ohio. In addition, the 
mature and responsible 
consumption of alcohol 
must be consistent with 
the mission and core 
values of the University 
and in accordance with 
the Bowling Green State 
University Code of 
Student Conduct. 
(Section 6 . D. 2 prohibits 
the use or possession of 
alcoholic beverages 
except as expressly 
permitted by the law and 
University policy.) 
Bowling Green State University recognizes that 
the decision to use alcoholic beverages is a 
personal choice: however, this choice must be 
made m accordance with the laws of the State of 
Ohio   In addition, the mature and responsible 
consumption of alcohol must be consistent with 
the mission and core values of the University and 
in accordance with the Bowling Green State 
University Code of Student Conduct, f Section 6. 
D. 2 prohibits the use. er-possession, OR 
DISTRIBUTION of alcoholic beverages except 
as expressly permitted by the law and University 
policy.) 
This better 
correlates to our 
alcohol policy 
under the Code of 
Student Conduct. 
Approved as 
proposed 
37. 
second 
column, 
letter A, 
number 2 
Alcoholic consumption 
shall not be the sole focus 
of the event. 
Alooholio ALCOHOL consumption shall not be 
the sole focus of the event. 
Better grammar Approved as 
proposed 
37, 
second 
column, 
letter A, 
number 4 
Alcoholic beverages must 
be served by designated 
individuals. Participants 
may not serve 
themselves. 
Arrangements for the sale 
and serving of alcoholic 
beverages must be made 
through University 
Dining Services. 
Alcoholic beverages must be served by 
designated individuals. Participants may not 
serve themselves OR EACH OTHER. 
SERVERS MAY NOT CONSUME 
ALCOHOL WHILE WORKING AT AN 
EVENT WITH ALCOHOL. Arrangements for 
the sale and serving of alcoholic beverages must 
be made through University Dining Services. 
This tightens up the 
policy in terms of 
the possibility of 
those serving 
alcohol serving it to 
each other in 
addition to 
themselves. 
This tightens up the 
policy in terms of 
the possibility of 
those serving 
alcohol, consuming 
alcohol themselves. 
Approved as 
proposed 
38 COLUMN I. NUMBER 15 SHOULD 
BECOME NUMBER 13; NUMBER 16 
SHOULD BECOME NUMBER 14; NUMBER 
13 SHOULD BECOME NUMBER 15; AND 
NUMBER 14 SHOULD BECOME NUMBER 
16. 
In its review of the 
University Alcohol 
Policy, the 
Response sub- 
committee of the 
UCAD1 felt that this 
order was a better 
flow of information 
Approved as 
proposed 
38, 
column 2, 
letter D, 
number 2 
First Violation 
• Immediate Referral to 
the Office of Student Life 
• University Probation 
• Community Service 
• Participation in 
Perspectives Alcohol 
Education Class ($65 fee) 
First Violation 
• Immediate Referral to the Office of Student 
Life 
• University Probation 
• Community Service 
• Participation in Perspectives Alcohol Education 
Class (S65 fee) 
Community Service 
is not often used in 
the minimum 
sanctioning in 
alcohol violations 
so our written 
policy should 
reflect our practice. 
Approved as 
proposed 
j 38, 
column !, 
letter B, 
number 4 
These events may not be 
scheduled from Sunday 
to Thursday and starting 
the weekend prior to 
exam week unless 
otherwise approved by 
the Office of Student 
Life. 
I These events may not be scheduled from Sunday 
! to Thursday and starting the weekend prior to 
exam week unless otherwise approved by the 
Office of Student Life ASSOCIATE VICE 
PRESIDENT FOR STUDENT AFFAIRS AND 
DEAN OF STUDENTS. 
This is more 
consistent with the 
policy and with 
using titles in other 
areas of the Student 
Handbook 
|  Approved as 
proposed 
38. 
column 2. 
The individual who 
registered the event 
The individual who registered the event assumes 
the responsibility for monitoring the event AND 
This better defines 
that those hosting 
Approved as 
proposed 
11 
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Page# 
number 3 
38, 
first 
column, 
number 11 
38, 
column 1, 
number 15 
Current Policy 
assumes the 
responsibility for 
monitoring the event. 
Publicly distributed 
materials, including 
advertisements for any 
University event, shall 
not make reference to the 
availability of alcoholic 
beverages. 
41. B 
Solicitatio 
ns and 
Sales. 
number 3 
42 
44, 
Protected 
Speech 
Requests for exception to 
the location listed in #12 
must be directed to the 
Associate Vice President 
for Students Affairs and 
Dean of Students. 
Proposed Change to SAAB 
THE BEHAVIOR OF THOSE ATTENDING 
THE EVENT 
Publicly distributed materials, including 
advertisements for any University event, shall not 
make reference to the availability of alcoholic 
beverages  THE BLACK SWAMP PUB, 
LOCATED IN THE BOWEN-THOMPSON 
STUDENT UNION, IS EXEMPT FROM 
THIS POLICY. THE ALCOHOL 
ADVERTISING GUIDELINES FOR THE 
BLACK SWAMP PUB ARE AVAILABLE IN 
THE BOWEN-THOMPSON STUDENT 
UNION ADMINISTRATIVE OFFICES. 
Rationale 
Individuals and 
organizations may not 
solicit on campus without 
first registering with the 
Bowen-Thompson 
Student Union 
Administrative office. 
Permission will not be 
granted for an activity 
that violates University 
policies, or local, state 
and/or federal laws. 
Requests for exception to the locations listed in 
#12 must be directed to the Associate Vice 
President for Students Affairs and Dean of 
Students. 
Solicitations and Sales 
3   Individuals and organizations may not 
solicit on campus without first registering 
with the Bowen-Thompson Student Union 
Administrative office. INDIVIDUALS 
WHO COLLECT APPLICATIONS FOR 
COMMERCIAL PURPOSES ARE 
RESTRICTED FROM SOLICITING 
SAID APPLICATIONS ON CAMPUS. 
Permission will not be granted for an activity 
that violates University policies, or local, state 
and/or federal laws. 
Current Information 
Technology Services 
(ITS) Network and 
Computer Policies 
Bowling Green State 
University is committed 
to the ideals and 
constitutional rights 
associated with freedom 
of speech. It is a given 
that the University, in its 
entirety, is considered to 
be an environment where 
free speech, the free 
expression of ideas and 
thoughts, and the free 
exchange of opinion 
occur throughout the 
campus proper. 
In an attempt to provide 
a place for those who 
desire an open facility for 
the expression of thought, 
ideas, and opinions, a 
specific area on the 
campus is designated as 
the Protected Speech 
an event are 
responsible for the 
behavior of those 
present at the event 
when those present 
are not students 
This would allow 
the pub to advertise 
events and increase 
business while not 
promoting the over- 
consumption, abuse 
or misuse of 
alcohol. 
SAAB 
Recommendation 
Better grammar 
Remove letter A 1-42 
SPEAK OUT AREA 
BOWLING GREEN STATE UNIVERSITY IS 
COMMITTED TO THE IDEALS AND 
CONSTITUTIONAL RIGHTS ASSOCIATED 
WITH FREEDOM OF SPEECH. IT IS A 
GIVEN THAT THE UNIVERSITY. IN ITS 
ENTIRETY. IS CONSIDERED TO BE AN 
ENVIRONMENT WHERE FREE SPEECH, 
THE EXPRESSION OF IDEAS AND 
THOUGHTS. AND THE EXCHANGE OF 
OPINION OCCUR THROUGHOUT THE 
CAMPUS. FOR THE CONVENIENCE OF 
OUR STUDENTS. FACULTY, STAFF AND 
COMMUNITY MEMBERS, A 
SPECIFICALLY DESIGNATED "SPEAK 
OUT ZONE." IS AVAILABLE IN A 
CENTRALLY LOCATED AREA IN FRONT 
OF THE BOWEN-THOMPSON STUDENT 
UNION. THIS AREA ALLOWS 
INDIVIDUALS OR GROUPS WHO WISH 
TO EXERCISE THEIR FREE SPEECH 
RIGHTS, THE GREATEST OPPORTUNITY 
TO REACH THE WIDEST AUDIENCES 
POSSIBLE. 
This addition is 
needed to restrict 
solicitation by 
credit card 
companies on 
campus. Students 
are easy targets for 
these companies on 
campus. Student 
credit card debt is 
on the rise. The 
University needs to 
send a clear 
message by not 
permitting the 
solicitation of credit 
cards on campus 
Approved as 
proposed 
Approved as 
proposed 
Approved as 
proposed 
ITS is writing 
approximately 10 
new computer use 
campus-wide 
policies  
Based on recent 
court decisions 
regarding Free 
Speech and 
Protected Speech 
zones on state 
supported 
campuses, it is 
suggested that we 
change our policy 
so that it 
emphasizes that the 
entire campus is a 
free speech area 
without the 
possibility of 
interpretation that 
we arc only 
allowing campus 
community 
members the 
opportunity to 
express their 
thoughts and  
Approved as 
proposed 
Approved as 
proposed 
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52 
Current Policv 
Area  This space may be 
used without registration 
or permit. The existence 
of a designated Protected 
Speech Area does not 
preclude free speech from 
occurring in any other 
area of the campus. The 
normal activities of the 
University may not be 
impaired and means of 
entrance and exit to 
facilities may not be 
impeded as a result of the 
expression free speech. 
In addition, pertinent 
policies as outlines in the 
Student Handbook are to 
be followed. 
The designated Protected 
(Free) Speech Area is 
located in front of the 
Bowen-Thompson 
Student Union within the 
semi-circle of benches 
The space is designated 
by a sign and is available 
to all those desiring to 
express free speech and 
thought 
Proposed Change to SAAB 
Addition of new policy 
statement. 
NEW- 
POLICY 
TO BE 
ADDED 
TO 
"POLICI 
ES" 
SECTIO 
SECTION 6 - GUIDELINES FOR STUDENT 
ORGANIZATIONS 
6B8 - STUDENT ORGANIZATIONS ARE 
ENCOURAGED TO WORK 
COLLABORATIVELY AND 
FORMPARTNERSHIPS WITH OTHER 
STUDENT ORGANIZATIONS AND 
UNIVERSITY DEPARTMENTS. STUDENT 
ORGANIZATIONS MAY INTENTIONALLY 
SEEK CO-SPONSORSHIPS FROM OTHER 
ORGANIZATIONS AND/OR UNIVERSITY 
DEPARTMENTS, HOWEVER BLANKET 
SOLICITATION IS NOT PERMITTED. 
BLANKET SOLICITATION INCLUDES 
SENDING OUT GENERIC CO- 
SPONSORSHIP LETTERS TO 
DEPARTMENTS AND ORGANIZATION. 
CO-SPONSORSHIPS ARE PERMITTED 
WHEN THE STUDENT ORGANIZATION 
AND/OR DEPARTMENT BEING ASKED 
FOR A CO-SPONSORSHIP HAS EITHER 
(A) A SIGNIFICANT ROLE IN THE 
PLANNING OF THE EVENT OR (B) THE 
PROGRAM IS IDENTIFIED AS AN 
ANNUAL DEPARTMENT OR 
ORGANIZATION GOAL OR STRATEGY. 
OR (C) DEPARTMENT OR 
ORGANIZATION MISSION 
COMPLEMENTS THE MISSION OF THE 
ORGANIZATION. 
Rationale 
opinions in one 
small area of the 
campus 
SAAB 
Recommendation 
To provide greater 
clarification to 
student 
organizations 
regarding 
appropriate methods 
of soliciting funds 
for activities'events. 
Approved as 
proposed 
LATE NIGHT EVENT POLICIES 
THIS   POLICY   .APPLIES   TO   ALL   INDOOR 
AND OUTDOOR EVENTS THAT CONCLUDE 
AFTER MIDNIGHT 
1      THE EVENT MUST BE REGISTERED 
WITH THE OFFICE OF CAMPUS 
INVOLVEMENT. 401 BOWEN- 
THOMPSON STUDENT UNION. IN 
These policies were 
developed to better 
address the 
additional issues 
and concerns that 
can occur when 
events that conclude 
after midnight take 
Approved as 
proposed 
13 
Ii> 
Page# Current Policy Proposed Change to SAAB 
NOF 
THE 
HANDB 
OOK 
Rationale SAAB 
Recommendation 
COMPLIANCE WITH THE EVENT 
RESERVATION POLICY. 
THE STUDENT ORGANIZATION 
REPRESENTATIVE MUST MEET 
WITH THE FACILITY MANAGER AT 
LEAST ONE WEEK PRIOR TO THE 
EVENT. 
AS STATED IN THE STUDENT 
HANDBOOK, THE SPONSORING 
ORGANIZATION MUST HAVE A 
MINIMUM OF THREE (3) MEMBERS 
OF THE ORGANIZATION'S 
LEADERSHIP GROUP PRESENT FOR 
THE DURATION OF THE EVENT. 
THE ORGANIZATION MUST 
DESIGNATE MEMBERS TO SERVE AS 
EVENT STAFF FOR THE DURATION 
OF THE EVENT. THESE 
INDIVIDUALS MUST BE CLEARLY 
IDENTIFIABLE AS EVENT STAFF 
(DEPARTMENT OF PUBLIC SAFETY 
WILL PROVIDE IDENTIFIABLE 
ITEMS FOR STUDENTS TO WEAR 
FOR THE ENTIRE EVENT). 
THE DESIGNATED PERSON IN 
CHARGE FROM THE SPONSORING 
ORGANIZATION WILL ARRANGE 
FOR IDS TO BE CHECKED BY THEIR 
MEMBERS FOR ENTRANCE TO THE 
EVENT. ONLY ENROLLED BGSU 
STUDENTS MAY CHECK ID'S (IF 
I.D.'S ARE NOT CHECKED AFTER 
ONE WARNING BY THE POLICE, THE 
EVENT WILL BE SHUT DOWN). 
A COLLEGE ID IS REQUIRED AND/OR 
PRIOR APPROVAL ON A GUEST LIST. 
GUESTS MUST SHOW A PICTURE ID 
FOR ENTRANCE TO THE EVENT. 
SPECIFIC NAMES/SCHEDULES OF 
WHO IS WORKING THE DOOR MUST 
BE PROVIDED ONE BUSINESS DAY 
BEFORE THE EVENT TO 
DEPARTMENT OF PUBLIC SAFETY, 
THE OFFICE OF CAMPUS 
INVOLVEMENT OR GREEK AFFAIRS, 
AND THE ORGANIZATION'S 
ADVISOR. THEY MUST ALSO MEET 
WITH POLICE WITHIN THE FIRST IS 
MINUTES OF THE EVENT. 
THE SPONSORING ORGANIZATION 
MUST CONTRACT WITH THE BGSU 
DEPARTMENT OF PUBLIC SAFETY. 
DETERMINATION OF THE NUMBER 
OF OFFICERS TO BE PRESENT AT 
THE EVENT WILL BE BASED ON THE 
SIZE, NATURE, LOCATION, AND 
PAST HISTORY OF THE EVENT, 
t.      THE FACULTY/STAFF ADVISOR 
MUST APPROVE AND SIGN OFF ON 
LATE NIGHT EVENTS. 
).     ADDITIONAL STAFFING MAY BE 
REQUIRED AT LATE NIGHT EVENTS 
AND PAID FOR BY THE SPONSORING 
ORGANIZATION. 
10    ENTRANCE POLICY WILL REQUIRE 
A WRISTBAND THAT WILL BE 
PROVIDED BY DEPARTMENT OF 
PUBLIC SAFETY. THE SPONSORING 
ORGANIZATION IS RESPONSIBLE 
place.  These 
policies clearly 
establish the 
expectations for 
students and student 
organizations that 
are planning events 
of this nature 
14 
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28 i The term "student'" 
j includes all persons 
taking courses at the 
University, both part time 
and full time, pursuing 
undergraduate, graduate 
or professional studies 
and those who attend post 
secondary educational 
institutions other than 
Bowling Green State 
University and who 
reside in University 
residence hails or live off 
FOR ADMINISTERING THIS TASK. 
11     BGSU WILL BE IN DIALOGUE WITH 
OTHER UNIVERSITIES AS TO LATE 
NIGHT EVENT RECIPROCAL 
FUNCTIONS AND APPROPRIATE 
ACTIONS. 
12. ALCOHOL IS PROHIBITED UNLESS 
APPROVED PRIOR TO EVENT AND 
ONLY IN DESIGNATED AREAS. 
13 INAPPROPRIATE BEHAVIOR, 
INCLUDING BUT NOT LIMITED TO, 
THE CONSUMPTION OF ALCOHOL 
AND ILLEGAL DRUGS, WILL NOT BE 
TOLERATED AND THE 
CONTINUATION OF THE EVENT 
WILL BE AT THE DISCRETION OF 
DEPARTMENT OF PUBLIC SAFETY, 
STAFF, FACILITY MANAGERS, OR 
THE SPONSORING ORGANIZATION. 
14 SPONSORING ORGANIZATION IS 
RESPONSIBLE FOR ALL DAMAGES 
TO THE PREMISES AS A RESULT OF 
THE EVENT. 
15 SIGNS INDICATING ID 
REQUIREMENTS, ETC. WILL BE 
POSTED AT THE EVENT INDICATING 
ENTRANCE AND EVENT POLICIES. 
16 DEPARTMENT OF PUBLIC SAFETY IN 
COLLABORATION WITH THE 
SPONSORING ORGANIZATION AND 
THE FACILITY STAFF WILL 
MONITOR THE EVENT. 
17 INAPPROPRIATE BEHAVIORS WILL 
BE INVESTIGATED AND 
ADJUDICATED UNDER THE CODE OF 
STUDENT CONDUCT AND/OR THE 
LAWS OF THE STATE OF OHIO. 
18. ADMITTANCE TO THE EVENT WILL 
END 30 MINUTES BEFORE THE 
EVENT IS OVER. 
19. ADMISSION TO THE EVENT WILL 
NOT EXCEED SCHEDULED EVENT 
CAPACITY, AS DETERMINED BY THE 
FACILITY MANAGER. 
20 ALL EVENT PUBLICITY MUST 
INCLUDE THE FOLLOWING: VALID 
COLLEGE ID REQUIRED FOR 
ENTRANCE. NO ADMITTANCE PAST 
1:30 A.M. 
21 THE ASSOCIATE VICE PRESIDENT 
FOR STUDENT AFFAIRS. DEAN OF 
STUDENTS. OR DESIGNEE, WILL 
DETERMINE EXCEPTIONS TO THIS 
POLICY. 
SAAB 
Recommendation 
. The term "student" means an individual: 
(1) WHO HAS RECEIVED AN OFER 
OF ADMISSION TO A COLLEGE 
OF THE UNIVERSITY, OR WHO 
HAS BEEN ACCEPTED FOR 
ENROLLMENT IN ONE OR 
MORE CLASSES OFFERED BY A 
COLLEGE OR OTHER 
ACADEMIC UNIT OF THE 
UNIVERSITY. 
AND 
(2) WHO HAS EITHER: 
(A)   REGISTERED FOR ONE 
OR MORE CLASSES OF 
Approved as 
proposed 
15 
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Page# Current Policy 
campus. Persons who are 
not officially enrolled for 
a particular term but who 
have a continuing 
relationship with the 
University are considered 
"students." 
Proposed Change to SAAB 
ACADEMIC 
INSTRUCTION TO BE 
GIVEN AT THE 
UNIVERSITY 
(INCLUDING BGSU 
FIRELANDS AND 
THOSE EDUCATIONAL 
INSTITUTIONS 
OPERATING UNDER AN 
ACADEMIC 
AGREEMENT WITH 
THE UNIVERSITY AS 
PART OF A 
UNIVERSITY 
APPROVED PROGRAM 
OF STUDY), OR 
(B)   WHO HAS FIRMLY 
EXPRESSED AN 
INTENT TO SO 
REGISTER, EITHER IN 
WRITING OR 
THROUGH ONE OR 
MORE OVERT ACTS 
(SUCH AS ATTENDING 
ORIENTATION, 
SUBMITTING A 
HOUSING DEPOSIT, 
OR PAYING PART OR 
ALL OF THE 
RELEVANT FEES, 
TUITION, OR OTHER 
EXPENSES). AND 
(3)    WHOSE REGISTRATION OR 
INTENT TO REGISTER RELATES 
TO ONE OR MORE CLASSES 
SCHEDULED FOR THE 
CURRENT OR IMMEDIATELY 
FOLLOWING SEMESTER (12 
MONTH PERIOD). 
B. STUDENT STATUS CONTINUES 
UNTIL IT IS TERMINATED UPON THE 
OCCURRENCE OF ONE OR MORE OF 
THE FOLLOWING EXTENTS: 
(1) GRADUATION (WITHOUT ANY 
INDICATION OF INTENT TO 
PURSUE POST GRADUATE 
ACTIVITIES AT THE 
UNIVERSITY DURING THE 
FOLLOWING OR THE 
IMMEDIATELY FOLLOWING 
SEMESTER); 
(2) VOLUNTARY WITHDRAWAL OF 
THE STUDENT FROM ALL 
COURSES OF ACADEMIC 
INSTRUCTION; 
(3) INVOLUNTARY DISMISSAL (OR 
OTHER WITHDRAWAL OF THE 
STUDENT INITIATED BY THE 
UNIVERSITY) FROM ALL 
PROGRAMS AND ACTIVITIES OF 
THE UNIVERSITY, AND THE 
EXHAUSTION OF ALL 
INTERNAL GRIEVANCE 
PROCEDURES TO REDRESS THE 
DISMISSAL OR WITHDRAWAL 
(IF APPLICABLE); 
(4) UNAUTHORIZED ABSENCE 
FROM THE UNIVERSITY FOR 
Rationale SAAB 
Recommendation 
16 
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Recommendation 
ONE OR MORE SEMESTERS. AS 
DETERMINED APPROPRIATE 
UNDER THE CIRCUMSTANCES 
BY THE PROVOST; OR 
(5)    CANCELLATION OF ALL 
CLASSES FOR WHICH THE 
STUDENT IS CURRENTLY 
<- REGISTERED OR FOR WHICH 
THE STUDENT IS SEEKING 
REGISTRATION. 
Academic charter changes were reviewed by the committee with the following two resolutions to be acted upon. 
Proposed Amendment to Academic Charter: Article B-II.A.2 - Speed Grant Funding 
No. 32-2005: Marsh moved and Moore seconded that approval be given to the proposed amendment .to the 
Academic Charter, Articles B-II.A.2 - Speed Grant Funding, as outlined in the attached. 
Proposed Amendments to the Academic Charter: Article X.B. and X.D.3 - Levels of Tenure and Promotion Review 
No. 33-2005: Marsh moved and Cook seconded that approval be given to the proposed amendments to the 
Academic Charter, Article X.B. and X.D.3 - Levels of Tenure and Promotion Review, as outlined 
in the attached. 
Mr. V/ilcox stated that there were two discussion items remaining in their meeting this morning. The first was 
awarding an Honorary Doctorate to Ms. Cynthia Stong of Biological Sciences. Dr. Stong made her 30 year career 
here at BGSU and has made a great impact in the Marine Biology area. Her mentoring and pioneering role has been 
exceptional. The second was an update by Sandra MacNevin on the Scholarship of Engagement and where we are in 
the process. 
AUDIT COMMITTEE 
Mr. Moore briefly gave an Audit committee report. He stated that the committee went into Executive session to 
meet with external auditors. 
EVALUATION COMMITTEE 
Mr. Marsh gave a brief update on the Evaluation committee. Yesterday, the evaluation committee met to clarity 
and restate the various commitments we've made with Dr. Ribeau regarding his compensation over the years. 
INVESTMENT COMMITTEE 
Mr. Sebo gave a brief update on the Investment committee. The committee evaluated the quarter ending December 
31 and was pleased with the progress. We had a 14.2% return on equities for year 2004 in comparison to the 11% 
benchmark. Also, we had a 2.8% return on fixed income investments compared to our benchmark of 1.9%. The 
small cap equity manager did very well with a 22.9% versus an 18.3% performance. With respect to our large cap 
equity manager, a decision was made to replace the underperforming manager. A number of managers were 
proposed and evaluated by the investment consultants and two were selected. The generai discussion on alternative 
investment managers was in areas such as real estate, natural resources and hedge funds but there was no action 
taken. 
17 
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FINANCIAL AFFAIRS & FACILITIES COMMITTEE 
Mr. Harbal reported that they had one action item from this morning's meeting to get approved. 
No. 34-2005:       Imhoff moved and Harbal seconded that: 
WHEREAS, Columbia Gas of Ohio, Inc. has a gas easement that was approved at the 
December 16, 2003 meeting of the BGSU Board of Trustees, and 
WHEREAS, this easement allows Columbia Gas to gain access to and provide maintenance 
on the gas service station at the corner of Mercer and Poe Roads on lands owned 
by Bowling Green State University; and 
WHEREAS, this Columbia Gas facility provides service to Bowling Green State University 
currently and this will support future development of University property north 
of Poe Road; and 
WHEREAS, the Ohio Department of Administrative Services Real Estate Section has 
requested that we grant Columbia Gas a renewal Easement; 
NOW/THEREFORE. BE IT RESOLVED that the easement at Mercer and Poe Roads be renewed 
for the period November 7. 2005 and expiring on November 6, 2O20 for the sum 
of S3,000. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Sebo. and Mr. 
Wilcox. The motion was approved with 9 affirmative votes. 
Mr. Harbal stated that they also had an excellent presentation by Rebecca Ferguson and Gaylyn Finn on the health 
care program of the University. The presentation highlighted what has been done in the past to control costs. 
Results from a Finley Davies study on health care plan redesign will be presented in October. 
Sponsored Grants and Contracts Awarded 
No. 35-2005: Ferkany moved and Sebo seconded that grants and/or contracts in the amount of S4,072.038.00 for 
the month of October. 5156,736.00 for the month of November, SI.114,534.00 for the month of 
December, S462.022.33 for the month of January, and S731.578.00 for the month of February be 
accepted and expenditures applicable thereto in that amount be authorized 
October 2004 
November 2004 
December 2004 
January 2005 
February 2005 
Total for Period 
4.072.038.00 
156,736.00 
1,114,534.00 
462,022.33 
731,578.00 
Fiscal Year to Date 
16.357,929.26 
16.514.665.26 
17,629.199.26 
18,091.221.59 
18.822,799.59 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff. Mr. Marsh. Mr. Moore. Mr. Sebo. and Mr. 
Wilcox. The motion was approved with 9 affirmative votes. 
Trustee Leadership Scholarship 
Mr. Clever stated that each year, the Board of Trustees awards one scholarship to a student who demonstrates 
outstanding potential for academic success, leadership and the ability to give back to the community. This year the 
committee comprised of representatives from Academic Affairs, Student Affairs, Development, and both Student 
Trustees, reviewed 39 applications from outstanding students. Jason Izor was chosen to receive this year's Trustee 
Leadership Scholarship. Jason is a Junior in Secondary Education with a minor in Integrated Social Studies. He has 
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a 3.54 GPA and is a Pro Shop manager at the Student Recreation Center. Originally from Farmersville, Ohio, Jason 
was described by faculty and supervisors as a stand out among students. He is reliable, respected, and capable of 
demonstrating ideal persona! traits that make him a good leader. He has been involved in "Help a child mentoring." 
flag football, and on-campus tutoring. 
Jason thanked the Board members for this wonderful opportunity and was very appreciative of this honor. He stated 
that the money will help complete his journey of becoming a successful educator in the future. Mr. Clever 
congratulated Jason and wished him good luck in his career. 
Special Acknowledgement Resolution Honoring Leon Bibb. 
No. 36-2005:       WHEREAS,        Leon Bibb has been a dedicated member of the Bowling Green State University 
Board of Trustees since April 26. 1996, and 
WHEREAS, Leon has brought renown to his alma mater through his outstanding activities as 
a broadcaster and community minded citizen, and 
WHEREAS, Leon has been honored and recognized throughout the state as a broadcasting 
pioneer, and 
WHEREAS, Leon was the first African-American news anchor in the State of Ohio, and is a 
member of the National Association of Black Journalists Hall of Fame and the 
Associated Press Ohio Broadcasters Hall of Fame, and 
WHEREAS, Leon has won numerous Emmy awards, "Excellence in Journalism Awards." 
and the Bronze Star for his service in Vietnam, and 
WHEREAS, when called Leon Bibb has always responded to Bowling Green State 
University as a leader, a master of ceremonies, and a recruiter for both the main 
campus and the Firelands campus, 
NOW, THEREFORE, BE IT RESOLVED, that the Bowling Green State University Board of 
Trustees wishes to recognize Leon Bibb as an exemplary trustee, alumnus and 
citizen, and thank him for his many years of service in support of this 
University. 
Mr. Bibb thanked the Board members and stated today is very difficult for him knowing that this is his last meeting 
on the Board of Trustees here at BGSU. His mind went back to the early 1960*s when he first came onto the BGSU 
campus. He met his colleague, John Moore, on his first day on this campus. His enrollment at BGSU came at a time 
when so much was happening in the world, John Glenn had become the first American, second human being, to go 
into the earth's orbit, the times were changing, the cold war was perhaps at its toughest moment, the civil rights 
movement was in its hay day and gaining prominence through the work of Martin Luther King. The next year, the 
March on Washington took place, the assassination of the President in 1963. the murder of Malcom X in 1965. the 
seeds of the Vietnam war had already begun, and Mr. Bibb was on a college campus. 
Everything was changing. The professors here were predecessors of some of those professors who today were just 
given tenure. They helped everyone try to understand what was going on around the world. In this very building, the 
University Union, a Falcon flame began when Mr. Bibb met the woman who would be his wife in the Grand 
Ballroom, the very first month of his freshman year. The fraternity in which he was involved, the United Christian 
Fellowship, the BG News, and WBGU Radio, all left many wonderful memories for him. 
Then came graduate school which followed a couple years in the army, and one of those in Vietnam Mr. Bibb 
applied to graduate school from the jungics of Vietnam - he wanted to come back to this University. In the jungles of 
Vietnam in 1968, he received his acceptance letter - and all he had to do was survive the war and he knew he would 
begin graduate school in January of 1969. He got involved in the WBGU-TV station; the very first time he ever 
uttered a word in front of a live television camera was on this campus. The very first time he ever uttered a word in 
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front of a live Radio Microphone, four years before was on this campus. Nov. he makes his living doing it now. 
And, now the Board of Trustees - wow, how nine years can go by so quickly. 
Mr. Bibb thanked Linda Dobb for keeping him on point, Kim McBroom for hei marketing skills, and all his 
colleagues on the Board. He also thanked President Ribcau for the Values Initiative because that's really what 
BGSU is all about. Bowling Green has added value to his own life. It has helped him prepare for his adulthood, his 
profession. He found a wife on this campus and he found his life on this campus. In the same manner, the Board of 
Trustees and the University community still adds value to his life. He feels today at his last Board meeting, just as he 
did on graduation day in 1966. He is proud of what he did and proud of what we've done but there is some regret - 
he hates to go - it's tough. 
Mr. Bibb stated that his future and the future of this university are still intertwined. Bowling Green still has his 
commitment, support, and his passion. He hopes that he has given something to everyone here, as we have all given 
something to him. His life really began anew at age 17 when he stepped on the grounds of Bowling Green State 
University. He will always hold a place of respect, admiration, love and reverence for Bowling Green State 
University. It has been a wonderful 9 years for him and he thanked everyone for helping him at this time in his life. 
Chair Ferkany stated that although there is not a formal resolution for Matt Clever, the Board would like to extend its 
appreciation to Matt for his service. Matt, you've been an excellent Student Trustee and you'll be a tough act to 
follow for the next undergraduate. We wish you well as you go on to graduate school. 
Matt stated that he feels the same way about Bowling Green State University as Mr. Bibb does. When he first came 
here, he came for the Education program. He hadn't heard much about Bowling Green as a child because his father 
was an Ohio State alum. Matt stated that he has grown to love the people here, the friends he has made, the 
professors, members of the Board, President Ribeau. and the administrators he's had the privilege of working with. 
Matt stated that he has been so thoroughly impressed with each Board member, the passion that they have towards 
the University and the time and commitment they put into keeping this University top notch. He thanked everyone 
for the opportunity to learn and grow as a person and for all the good times. 
REPORTS - CONSTITUENT REPRESENTATIVES 
Firelands College Board Representative - Francine Todd 
Ms. Todd greeted the Board and stated that it was great to be back. 
BGSU Firelands recently received favorable coverage in the press. An article in a regional newspaper included 
Dean Smith's comments about the benefits of BGSU Firelands as a two-year regional college campus and the 
increasing enrollment. The article focused on opportunities for students to earn two-year degrees, and some four- 
year degrees, for less money while allowing them to be closer to home. BGSU Firelands growth in the last year was 
about 9%. Over the last seven years, enrollment has increased from 1,190 to approximately 2.000 students. 
A special section of the Sandusky Register newspaper's Sunday edition entitled, "Cool Schools", recognized BGSU 
Firelands faculty and staff and PSEOP program. 
1. Cindy Migiietti was notified on March 14, that she had received a Fullbnght Scholarship to teach at 
Siiesian University in Karvina, Czech Republic for four months starting in September. 
2. Danette Johnson, Director of the Educational Outreach office, was featured also. She oversees the BGSU 
Firelands Elder College program, which provides low-cost courses for persons 50 years and older in 
addition to workforce development efforts and training offered for area teachers. 
3. Two BGSU Firelands PSEOP students were interviewed about their college experience and the benefits of 
earning college credits while still in high school. 
Student Government President, Shereen Hatefi, was congratulated by Advisory Board members for successfully 
holding General Assembly meetings. She was also commended for planning and conducting activities that included 
day-time and night-time events for both traditional and non-traditional students. These efforts arc reflected in the 
increased number of students expressing interest in changes on campus as well as an increased number of candidates 
runnine for offices. 
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At the most recent Advisory Board meeting, Dean Smith distributed and discussed a recent memo addressed to all 
BGSU Firelands Faculty and Staff regarding the college's role, as a regional college campus, in President Ribeau's 
Engagement Initiative. Dean Smith identified large scale examples of engagement activities that include theatrical 
performances for youth, economic development actions that unite city and county entities with campus life, 
unification of the campus with the community to increase opportunities in the area of child development and child 
care, implementation of the Ohio Chautauqua Project, and the continuation of work underway in art, creative 
writing, public leaderships, college-based symposia, and the Elder College. He also announced support for this 
initiative through the creation of a second associate dean's position to work, almost exclusively in the 
engagement/outreach arena. 
On a sad note, it is with regret that Ms. Todd announced the unexpected death of Advisory Board member. Cordelia. 
"Dee" Liebersberger, due to an unusual accident. A former Advisory Board member. Bill Steuk. also died 
unexpectedly of a ruptured aneurysm of the brain. Both will be greatly missed. 
On a more pleasant note, Ms. Todd announced that BGSU Firelands will host the Ohio Chautauqua 2005, "The 
Roaring Twenties", from June 22nd through the 26*. Actors and actresses will portray Henry Ford, John Dillmger, 
Zelda Fitzgerald, Babe Ruth, and Zora Neale Hurston. 
The BGSU Firelands Recognition Program will be held on April 15th beginning at 5:00 and commencement will be 
held May 6. All are invited to attend. Please RSVP to (419) 433-5560. 
Ms. Todd concluded her report by extending her thanks to everyone who sent cards and notes, or placed telephone 
calls to her during her illness at the Cleveland Clinic and during her recovery at home. The support was greatly 
appreciated. Her leukemia is currently in remission and she just completed chemotherapy. She is slowly regaining 
her strength but was very glad to be back in person to present this report. 
Administrative Staff Council Representative - Joe Luthman 
Mr. Luthman greeted the Board and stated that several changes have occurred since the last Board meeting. 
• ASC now has a room to store documents such as merit pay papers, secretary and treasurer notes, and 
minutes of meetings. The room can also be used for small committee meetings. He thanked Dr. Dobb 
and Bob Waddle for finding this space for ASC to use. 
• ASC is going to follow Faculty Senate's lead, asking someone else to send out occasional messages to its 
own listproc.   Kim Fleshman, who is running for ASC secretary for 2005-6, will assume that role. 
• Penny Nemitz will be the first ASC Treasurer. 
• The leadership of ASC and HR have agreed to begin using an ombudsperson volunteer position. The 
current chair and chair-elect are frequently viewed as ombudspersons. and strongly feel that thus 
responsibility will be carried out more effectively when it is formally named and independently performed. 
Robin Veitch, the most recent past-chair will serve in this new position. ASC will encourage 
administrative staff to direct questions to the ombudsperson. The aim is to address concerns early and at a 
milder level. 
Mr. Luthman thanked President Ribeau and Dr. Dobb for attending ASC's Spring Reception on March 29. All 
were energized by hearing from those who earned ASC Professional Development funds. The BG Best Award 
winners are as follows: 
• Paul Lopez, Production Manager from WBGU TV 
• Cindy Colvin, Associate Director from Arts and Sciences 
• Lee Floro-Thompson, Graphic Artist from Instructional Media Services 
• Tim Koder. Director of Major Gifts in Alumni and Development Office 
Mr. Luthman stated that he met with Dave Crooks, Steve Kendall, Lona Leek and the Compensation Committee to 
discuss salary, merit, and leave recommendations for the next academic year He commended Rebecca Ferguson 
and Marsha Serio for their understanding and assistance during his year as ASC chair, especially with respect to the 
ombuds person idea. 
21 
1H 
Classified Staff Council Representative - Kathy McBride 
Ms. McBride greeted the Board and stated that the Classified Staff employees care deeply about BGSU. Upon 
employment, the university becomes their extended family and they were especially delighted that BGSU gained the 
spotlight with the most recent display of outstanding Falcon athletic abilities. Some employees are taking their own 
personal commitments even farther, and their activities are spilling over into the definition of Engagement. 
Engagement, as it relates to Classified and Administrative Staff, is harder to define. Once engagement becomes 
more recognized in the community, many examples will showcase CSC's spirit and conviction. 
An issue that presented itself recently involved a law that prohibited political activity by Civil Service employees of 
the State including personal activities during non-working hours. Paragraph 124.57 of the Ohio Revised Code 
includes lines such as "nor shall any officer or employee in the classified service of the state be an officer in any 
political organization or take part in any politics, other than to vote." In March, Senator Randy Gardner, introduced 
Senate Bill 86 to suggest this change: 
Public Employee Political Activities: to authorize classified employees to engage in political 
activities during nonworking hours, to broaden the prohibition against coercion or harassment of 
classified employees for political purposes, and to authorize the State Personnel Board of Review 
and local civil service commissions to remedy such coercion or harassment. 
When this change is approved, it will not only benefit Bowling Green State University employees, but every 
classified staff employee in the State of Ohio. 
On April 13th, CSC will be holding the Annual Classified Staff Awards Ceremony in the Grand Ballroom. 
Scholarship money that has been raised by CSC events will be awarded to a total of 18 classified employees and 
dependents. This year's goal has been met, increasing the number of awards each year by an additional two. Also 
awarded, by nominations of their peers, will be the Outstanding Service Award to an individual, and the Team 
Award to a group of two or more. Since the Team Award is equally divided by the number of winning team 
members, CSC wants to again recognize a $500 increase in the amount of the award due to a generous donation 
from Dr. Lmda Dobb. She realized the need to increase the award when one year when the team award was divided 
between approximately 15 well-deserving bookstore employees. 
CSC's largest fund raising opportunity is the Annual Classified Staff Golf Outing which will be held this year on 
June 3' . It has become so popular that it advertises itself. Tickets for door prizes may be purchased from McBride 
at any time. 
Classified Staff has been getting more involved in team efforts with other groups to broaden understanding, and 
align themselves with issues that deserve attention. The alliance with ASC and Faculty Senate, brainstorming lunch 
hour sessions, has produced many exciting elements and provoked deep thought. These meetings are teaching us 
how to grow and support each other in collaborative efforts. 
Ms. McBride and Vice Chair, Nancy Posey will be attending the Ohio Staff Council of Higher Education's quarterly 
meeting next Friday at Miami University. These meetings, where a number of Ohio universities come together to 
brainstorm on mutually shared efforts, give insight on how other universities handle issues. 
The Salary Compensation Committee met recently with the President's Compensation Committee, and submitted 
recommendations for the coming year. The preparation and research that went into the recommendations included a 
determination that over the last 3 years, classified staff has lost approximately 24% of its workforce and those 
positions will not be coming back. 
Department chairs and supervisors are looking for ways to reward their dedicated classified staff employees for jobs 
well done. Currently, there is a stipend, or bonus process for Faculty and Administrative Staff. Governed by the 
Ohio Revised Code for Classified Employees, there is not a process in place to award performance stipends to 
classified employees. The CSC Personal Welfare Committee has taken on the charge of looking at possible Bonus 
programs. 
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Faculty Representative - Radhika Gajjala 
Ms. Gajjala greeted the Board and congratulated the successful Promotion and Tenure candidates. Ms. Gajjala 
stated that this is her last time to address the Board as Chair of Faculty Senate. Bob Boughton will be taking over as 
of the May Senate meeting. Ms. Gajjala thanked Cliff Glaviano, Bob Boughton. Barb Garay, Diane Whitmire. Dr. 
Dobb and all the SEC members as well the constituent representatives for all their support and collaboration during 
her time as chair. 
Ms. Gajjala stated that she was focused on several main projects during her term. 
1. The engagement outreach task in response to the CHEE report: The Task Force on Scholarship of 
Engagement has completed its report in which the Faculty Senate participated. The President has 
implemented various initiatives in response to the report recommendations. The Engaged University 
Council also has Senate representation and continues its work. 
2. The evaluation process supervised by the Faculty Senate: Evaluation of the VPA is going according to the 
timeline and the ad hoc committee is getting ready to submit findings to the President, the Committee on 
Academic Affairs, and to the Senate Executive Committee. 
3. The domestic partner benefits resolution: Faculty Senate has passed a resolution for domestic partner 
benefits in order to support our colleagues and this will likely come to the Board later this year. 
4.   Senate activities of building community, diversity, and the curriculum 
In addition, the Faculty Welfare committee is working on salary compensation issues. The Senate is also about to 
present a resolution in opposition to Ohio Senate Bill 24. The Professional Affairs Committee has been actively 
organizing discussions and events in relation to this as well. 
Undergraduate Student Representative - Alex Wright 
Mr. Wright greeted the Board and thanked Mr. Clever for taking a lead role in the city issues. The nuisance party 
law is being revised by Bowling Green City Council and there are some very positive changes. Mr. Wright stated 
that he has been working with Michael Zichar, a Councilman who is employed at the University as a professor of 
Psychology, as well as other City Council members to work toward a solution that works for both students and city 
members. Collaborative efforts are being made. Also, there are three students running for City Council in the 
upcoming election in a variety of positions. 
USG is looking at a health care plan for students. It's working its way through the administrative system. Also. 
USG is looking at some bylaw changes. 
Five names have been submitted to the Governor for a new undergraduate representative. All five are very qualified 
candidates from a variety of backgrounds and experiences on campus. 
The Capital Campaign has a student component for the week. Jay Crawford, who is a graduate of the department of 
Telecommunications and also the host of ESPN Cold Pizza, will be the featured speaker for the student portion of 
this campaign on Friday, April 29. 
Dance Marathon which was held March 19-20, raised S162.000 going directly to the Mercy Children's Hospital of 
Northwest Ohio. It's a gTeat event and shows the community the dedication our students have. 
Mr. Wright congratulated the Women's Basketball team, and also our Men's Hockey team which received home ice 
in the playoffs (the first time in ten years). 
USG elections are taking place and are online this year thanks to Dr. Dobb. Mr. Wright thanked everyone as this 
may be his last report to the Board depending on election results. 
Lastly. Mr. Wright thanked Mr. Bibb and Mr. Clever for their dedication to the University Good luck and best 
wishes. 
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Graduate Student Representative - Luke Nichter 
Mr. Nichter greeted the Board and gave a brief biography of himself since this is his first time addressing them. He 
was bom and raised in northwest Ohio and majored in Economics and International Business at BGSU and 
graduated in 1999 with a BS in Business Administration. After graduation, he worked for a Management 
Consulting firm in China and continued his studies toward a Masters in Business Administration and MA m"Public 
Policy. After that, he went to work for the Speaker of the House, Dennis Haster, and then for Representative Bob 
May. During the last few years, he has also completed graduate work in Political Science at Oxford. While in the 
UK, he also worked with a member of Parliament on foreign policy issues during the Iraq war. 
During his term as president of Graduate Student Senate, Mr. Nichter had the pleasure of working with a great team. 
It has been a whirlwind experience during his recent months as President. GSS has successfully held a "number of 
major events including the Midwest Regional conference of the National Association of Graduate and Professional 
Students and the GSS sponsored Shanklin Awards. 
GSS has passed legislation on a number of issues relevant to graduate students: Ohioiink funding, health insurance 
reforms, direct billing of health insurance providers, improvements to the BGSU Shuttle Services, and making a 
strong statement against Ohio Senate Bill 24, the Academic Bill of Rights. Also, students will have a wav'to 
evaluate housing and landlords (thanks to Dr. Dobb and Dr. Overland) when an online housing rating survey starts 
in August. This will drastically improve the ability of graduate students, especially international students and 
students generally not as familiar with the Bowling Green area, to find housing in Bowling Green that suits their 
needs. 
Mr. Nichter stated that he worked all year in reaching out to legislators on issues related to higher education funding 
in Ohio. Senator Randy Gardner will speak before the GSS General Assembly on Friday. April is and 
Representative Bob Latta on April 29, 2005. This will obviously be a unique opportunity for Graduate Students at 
BGSU to interact directly with their legislators and get answers to questions. 
Upcoming issues for the next year include: the essential reforms that were started this vear including working with 
Dr. Egleman to choose a new health insurance policy for graduate students; implementing an e-portfolio program for 
every graduate student: and continuing to get the voice of graduate students heard by legislators so BGSU gets its 
fair share of higher education funding. 
Finally, Mr. Nichter said that Bowling Green State University's doctoral program in Industrial and Organizational 
Psychology has moved up to number 3 in the national rankings in U.S. News and World Reoon. The only other 
such programs in the country ranked higher were those at Michigan State University and the University of 
Minnesota. 
ANNOUNCEMENTS 
The next regular Board meeting will be June 24, 2005. 
ADJOURNMENT 
The meeting was adjourned at 3:30 p.m. 
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